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Abstract

The implementation of the green education requirement is currently facing
challenges. On the one hand, it seems that sufficient green education is being
implemented in schools and universities and there are no concerns in this
direction, but on the other hand, green education is not systematic in nature and
IS not subject to systematic management, which, by the way, is a UNESCO
requirement. The article comments on the features of green education
management and, based on this, makes recommendations for the
implementation of effective management decisions in this direction.
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Introduction
Issues of educational management have been repeatedly discussed in
professional literature, both from the perspective of quality assurance and the
effectiveness of financing educational services. However, these studies have
mainly targeted individual levels of education (elementary, general education,
secondary and higher vocational). When the international requirement for
mandatory implementation of green education was set at all levels of education,
the management of environmental education faced challenges. Currently, there
is a need to implement systematic management functions so that the final
results of green education are not only not repeated at different levels of
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education, but also continuously complement each other (Busch, K. C., Ardoin,
N., Gruehn, D., and Stevenson, K., 2019). In addition, currently, it is important
to ensure the inclusiveness of green education so that internal and external
stakeholders of education ensure their active participation in the
implementation of environmental education programs. Therefore, taking all
this into account, an international standard was defined for green education,
which set its requirements for the management functions serving
environmental services. Currently, the organization and management of green
education throughout life, which is carried out in both formal and non-formal
and informal educational environments, is considered key (Grewal, R.K., Field,
E. and Berger, P., 2022). Therefore, managing green education requires new
methodological approaches throughout the individual's life.

Findings

There are many definitions of management, which stem from the goals
of business activity, ensuring the stability of socio-economic progress, or
behavioral regulations of groups of people. But now our goal is not to search
for a “golden definition” of management, but simply to understand why it is
necessary to manage. Indeed, if we observe the behavior of animals, we note
that especially those living in groups apply clear principles of management and
demonstrate more organized behavior. This is especially evident in bees and
ants, which use no less management tools than humans. implement a division
of labor, apply safety systems, and organize control operations, and not a priori,
but in an organized way.

Thus, if hardworking bees do not bring nectar, then the soldier bees
standing at the entrance to the hive do not let them in and send them back to
harvest. Inside the hive, each bee knows its job, working in the areas of nectar
collection, feeding the queen bee, and protection from predators. And these
functions are carried out in a coordinated manner, complementing each other,
and seem to be guided by the unwritten rules of the bee colony, that is, they
have an instinctive regulated nature.

An excellent example of behavioral guidance is also the anthill, the
community of which also consists of worker ants, soldier ants, from the mother
ant, which provides generations. Here too, everyone knows their functions and
performs them with instinctive, regulated approaches, without any written laws
or imposed behavioral norms.
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This raises a question: Can't people imitate the natural behavior of these
insects and act and create freely, not subject to laws or rules of conduct, not
guided by anyone and not having any regulatory influence from the outside?
Incidentally, the anarchist movement, which began three centuries ago, was
based on the idea of individual or public freedom, proposing an autonomous
society based on voluntary cooperation.

Here, the emphasis was on both the freedom of personal action and the
independence of community groups, which should not be subject to regulatory
influence from the outside. However, history has shown that people were
unable to act in an anarchic environment and were always under the systematic
regulatory influence of various by the rulers of the lower levels, they had not
chaotic, but controlled behavior. Moreover, this behavior can be implemented
not only through the influence of rulers, but also through self-government.
However, the latter is also indirectly subject to external governmental
influence. Even the primitive caveman understood that life becomes easier
when people live in groups and are governed by the chieftain, albeit
authoritarian, but with regulated approaches. Behavioral anarchy would lead to
the fact that the distribution of prey among the members of the community
would become uncontrollable, a disorganized distribution of labor would be
carried out and, ultimately, a chaotic situation would be created and people
would be subjected to hunger and helplessness. So, even the caveman realized
that his goals could not be achieved by a priori actions, they had to be directed
in some way so that they would ultimately provide the desired result for
survival. And that direction required special skills and abilities, the entirety of
which can now be formulated as the art of management (Mkhitaryan A.,
Khachatryan N., Khalafyan N., 2020).

Management is an integral part of society and individual activity today.
Nothing is unmanageable, and if actions go beyond the influence of
management, they carry the risk of failure. Thus, management ensures a natural
process and stability in achieving the set goals, by exercising regulatory
influence on the managed objects by the subjects (Benavot, A., and M.
McKenzie., 2021).

If management is not implemented, that is, regulatory influence on
activities, then it will not be clearly established what goals there are, how they
can be achieved, who will regulate the process of implementing the set goals,
who will monitor how they are implemented and, ultimately, who will make
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decisions, which will be indispensable in implementing the goals. It is these
"who" who act as managers in our lives.

Let us also add that management (French: ménagement "the art of
leading, directing”, from Latin: "to direct by hand"), in a broader sense, means
a means of achieving the goals included in various types of socio-economic
systems and models, which in our days has turned into an applied science.

Individuals or human groups in today's "Sardinian" of socio-economic
development and information saturation will simply get entangled in their
behavioral actions and will find themselves in a chaotic environment if they do
not have the ability to achieve goals, especially if they are not subject to the
regulatory influence of achieving these goals. Moreover, this regulatory
influence can be formed in the individual as a means of self-government or
self-organization, in the collective as a means of corporate governance, or in
the upper class as a means of executive management. However, in all cases,
management will not take place if it does not operate within the framework of
a predetermined system. Green education management is not only related to
the direction of the activities of individuals or human groups, but includes a
wider range of regulations, conditioned by the educational system. with a
number of special features of the process (Andersson, E. and Ohman, J., 2016).

First: being considered a continuous process throughout an individual’s
life, green education management sets itself the task of harmonizing the
methodology of learning for individuals in different age groups. There is a need
to regularly monitor the methodology of different levels of green education, on
the one hand, eliminating repetitions, and on the other hand, gaps in the
provision of key skills. Therefore, the process of organizing green education is
comprehensive in nature, taking into account learning throughout an
individual’s life (Tshughuryan A., Grigoryan L., Martirosyan T. 2025).

Second: traditional forms of remuneration are not applied to individuals
included in the green education system. If a student studying the basics of
environmental protection at school or a student studying environmental
economics at a university is motivated by performance evaluations, then in a
non-academic environment, the motivation of students in green education is
based primarily on self-awareness and personal self-discovery, the
management of which from the outside becomes extremely difficult.

Third: the effectiveness of green education significantly depends on the
experience of the individual, which goes beyond the academic framework and
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is formed by observations and critical analysis. Therefore, it is necessary to
make efforts to make not only the academic, but also the extra-academic
environment of the educational process manageable, applying the principles of
transdisciplinarity.

Fourth: transdisciplinarity also plays a major role in increasing the
effectiveness of green education. Transdisciplinary curricula are mainly used
in master's education, the teaching of which requires not only the application
of interdisciplinary knowledge, but also the use of crowdsourcing tools. Here,
the tools of participatory research are used, the possibilities of generating and
transferring interdisciplinary knowledge to the management field, as well as
the use of public inclusiveness in the process of managerial decisions. In the
process of forming a curriculum, the dominance of knowledge transfer with an
interdisciplinary approach over individual sectoral knowledge is also
emphasized. When creating a curriculum with a transdisciplinary approach to
green education, gaps in the necessary skills are revealed that students had not
previously mastered. Thus, the distinctive features of green education
management in relation to traditional education are presented in a number of
directions (see Figure 1.)
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Figure 1 Distinctive features of green education management?

Conclusion

Green education management is presented with a number of
methodological features. In addition to a localized approach, it is also
implemented in a comprehensive way, including all levels of education, as well
as non-formal and informal education. Green education management also tries
to organize interdisciplinary educational services, since the environmental
process is related to a number of subjects. Nevertheless , when implementing
green education, there is a need for large-scale involvement of community
representatives in educational programs in order to take into account the needs
of external and internal stakeholders in environmental protection.
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Unpdku &ninniyyub
Zimuhuwhtt hwdwjuwpwy, nbnkuughwnnipjut pnljnnp
Uwnind Uuppwupui
Zwyuuinwth ghinmpiniiibph wqquyhtt wjuntudhw, $hq. Twp.
ghwn. ptjbwont
Nrhdwbwnwu dkjdhu
9hiyniuh hwdwjuwpwih wypndkunp,

Qutwys Yppnipjut junwdupnidp tkpuywind b dbpnnpupw-
twlwt Jdh owpp wpwbdtwhwwnlnipnibtbtpny: Ujn  niujugdus
Unnkgnidhg pugh, ppujubtugynid £ bwb hwdwwwpthwl jupdwsny, hp
Uko ukpwntiny Yppulub pnjnp wunmhfwutbtpp, hywhu bwl ny npdwy b
hubnpuw) Yppnipmiup: Yubtws Yppnipjut jurwjwuwpnidp thnpdnid E twb
Juquultpyl) Uhoghnnwljunpguyht ppuljut swnwynynipniutbp, puth np
ptwyuwhywiwlut gnpépupwugp wntsynid £ Uh pupp wnwpluukph hbw:
Pugh wyn, Jwbws Yppnipnit hpwjwbwgubihu wihpudbynnmpmit k
wnwowlnid  twlb hwdwjuph tkpluwyugnighsubph  jwjtwdwupnwp
pungpiwénipnit Yppwlwbt  Spwgpbpniud, npwytugh hwoydh wnbdbku
opowljw vhowuwyph wwhwwiudwt wpunwphtt b ubkpphtt pwhwpniubkph
wwhwuguniupubpp:

71



ISNFURUUGUSL 2025 1 (15) Green Management

YQutiws Yppnipjut yuhwioh hpuljwbtwgnidp tkpjunidu jutqtws
E dwpunwhpwdbpubph wnwe: Uh Ynnuhg pymud E, pk nuypngubpnd b
pnithbpnud pat\a0 Jwbiws Yppnipmnit £ hpujubtwugynud, b wju ninnnipjudp
Unwhngnipnibiitkp sjwl, pujg dmpiu Ynnuhg Yubws Yppnipjnibt hp
punypny hwdwupgduws skt b upwlw sk hwdwljupgdus junwjupdwl,
husp, h nhy, 8NPULEUUO-h wwhwiet b Znnpjuénmd dkjuwpuinid tu
Juwiwy Yppnipjutt junwdupdut wpwidtwhwnlmpnitubpp b gpu
hhdwt  Jpw  wpwowpympinitubp o wpdnd  wju  nppnipjudp
wpynitwybn junwdupdwb npnonidubph hpujutwgdwt hwdwnp:

Zhlbwpwntp - Jwiwy Yppmpinib, dhgnhughujhup Ypenipyndd,
gijwiiu ntunigmd, juwbwy gnpéniubnipyut junwdwpnid, jutws Juppugsh

Jupquynpnidukp, jubws Yppnipjut jupgqupbkpdwi sppwtiuyy
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